ReDSS

Unlocking Protracted Displacement

REDSS ADAPTIVE MANAGEMENT PRINCIPLES

Improve programming and policy in support of durable solutions so that displacement affected communities live
Overall Goal . o .
in safety and dignity in East and Horn of Africa
Learning A shared learning culture is continuously shaping and improving durable solutions programming and policy
Vision
Principles Strategic Objective
ing i i All four strategic
COLLABORATIVE To ensure _ReDSS Iearnlng is generated and grounded in a e
collaborative and collective process learning
To embed an adaptive learning approach where ReDSS Objriztt'lesl are
Strategic ADAPTIVE strategies and activities are designed assuming change is reinforcin yand
Learning inevitable and learning approaches are used for ongoing cut acrosgs all
Objectives adaptation four of ReDSS’
ITERATIVE To p_romote the use of iterative d_ecision making to core pillars
continuously adapt Durable Solutions approaches
To enable a context-specific and problem-oriented
LOCALLY-LED approach to learning to adapt strategies and activities for
improved programming and policies for Durable Solutions
ReDSS Core Research, analysis and Programme support and , . Coordination (Internal &
. : Policy dialogue
Pillars knowledge management capacity development External)
. I To provide high quality support | To facilitate and undertake To act as an inclusive,
To increase the availability, . : ) . )
. o I on programe development and | constructive and influential collaborative, coordinated
Pillar accessibility and utilization of . . o . ; . . .
S ) . design; collective monitoring; policy dialogue with key hub for quality information,
objectives relevant and timely analysis and . . : : . .
: . , and learning that adds value to | national and regional policy analysis and learning on
information on durable solutions , . ; .
collective programming on actors and processes in the durable solutions.
durable solutions by ReDSS East and Horn of Africa
members and partners




